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The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 
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is convinced that an increase in the minumum wage is essential 


Subcommittee on Labor Standards of the House Education 


Marshall also urged annual indexing of the minimum wage--tying it to a rate equal 


half the average manufacturing wage (straight time hourly earnings of production 


nonsupervisory workers in manufacturing), starting July 1, 1978. 


Wii 


1978, 


has come to put in place a mechanism to assure that fair labor 


not be continually eroded by inflationary pressures," Marshall told the 


lly come to achieve equality of treatment under the 


> 


wage level for all employees. 
pointed out that the Administration's economic stimulus package is 


asteful and intolerable high levels of unemployment and that minimun 


would contribute to the economic upturn by increasing the purchasing 


paid workers and their families. 


period for indexing would be the 12 months ending in the March before 


¥ 


indexing proposal, Marshall said, would eliminate the different wage levels 


ed between employees who were first covered by the Fair Labor 


1966 and those brought under coverage since then. 


(More) 
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Marshall said indexing would eliminate the irregular pattern of 


adjustments and would enable the business community to more accurately 


t its wage costs. 
pliminate erosion of the real income of recipients between 
legislative increases," Marshall added. 
The Secretary sai OF a reasonable reconciliation of various conflicting 
views and interests on the minimum wage could be achieved and that an “appropriate' 
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increase could be enacted. 
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LOS ANGELES -- When her employer 
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OWCP DIRECTOR 


WASHINGTON -- Secretary of Labor Ray Marshali has issued regulations specifying 
that the director of the U.S. Labor Department's Office of Workers' Compensation 
Programs will represent the department in cases reaching U.S. Courts of Appeal 
involving claims filed under the Longshoremen's and Harbor Workers' Compensation Act 
and the Black Lung Benefits Act. 


The new regulation, published Mar. 25 in the Federal Register, is effective 


immediately. 


The position of the department has uniformly been that the OWCP director is the 


proper person to represent the department in such proceedings because that office, as 
designee of the secretary of labor, is responsible for the effective implementation 
and administration of the provisions of the statutes involved. 

The Benefits Review Board, on the other hand, is a quasi-judicial body established 
by Congress to resolve disputes arising in relation to claims for benefits, and, 
as such, does not engage in policy-making activities. As a quasi-judicial body, 
the board does not participate in any court proceedings challenging the validity of 
its decisions. 

The U.S. Court of Appeals for the Second Circuit (New York) and the U.S. Court 
of Appeals for the District of Columbia Circuit recently suggested that the Department 
of Labor clarify its regulations to specifically indicate whether the OWCP director 
or the Benefits Review Board should represent the department in review proceedings 


conducted under this legislation. 











evision of regulations 


Department of Labor | proposed ar 
governing the employ f patient workers in private hospitals and institutions at 
subminimum wages. 

The proposed revised regulations were published March 18 in the Federal Register. 

The revision includes two major changes: 

simplification of certification procedure by reducing from 4 to 2 the types 

of certificates that may be issued to patients and residents performing work in private 
hospitals and institutions; and 

-- Criteria for determining under what circumstances residents of group homes per- 
forming household type work would not be considered employees under the Fair Labor 
Standards Act. 

The proposals contain other changes clarifying parts of the existing regulations 
which experience has indicated need further elaboration. 


The proposed regulations were prepared by the Wage and Hour Division in collaboration 


with the Advisory Committee on Sheltered Workshops. Comments were invited from every 


institution that 2d the regulations, .from all national organizations known to be 


Av 
interested in is matter, and fron jeral agencies having a direct interest 
resentatives of handicapped workers, 


“abilitation agencie other 











WASHINGTON The U.S. Department of Labor is planning six public hearings this 
spring on a proposed revision in its regulations on the employment of aliens for 
temporary farm jobs, it was announced by Assistant Secretary of Labor Ernest G. Green. 

Green said, "Our decision to hold these hearings stems from the widespread public 


interest in the proposed regulations after they were published earlier this year. 


The one- or two-day hearings will be held in areas where significant numbers of 


U.S. migrant farmworkers or foreign workers live or are employed. The six areas 


selected are Denver, Colo.; Belle Glade, Fla.; Springfield, Mass.; Plattsburg, N.Y.; 
San Antonio, Tex., and Martinsburg, W. Va. 
Hearing dates and locations will be announced in each of the six areas as they 
become known. 
Green explained that most temporary alien farmworkers during the past few years 
have been employed in the apple harvest in New England, New York, Maryland, Virginia, 
and West Virginia; in the woods industry in Maine; in sugar cane cutting in Florida, 
and in sheep raising in various western states. 
In addition to local workers and aliens, migrants from Florida and Texas are also 
frequently employed in the apple harvest. 
Green said the Labor Department is making a second extension of the comment period, 
this time until April 15. 
the department is suspending until after the hearings any plans to imple- 
ment during the 1977 harvest season the proposed regulations originally published 
Instead, the department will operate under the existing regulations as publish- 
the Code of Federal Regulations (20 CFR 602.10, 10a and 10b). 
Green said that public hearings will afford the Labor Department a fuller oppor- 


obtain jietailed and considered views of all parties likely to be affected 
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He added that representatives of farm employers, workers, crew leaders and others 
with special interests or expertise in issues related to the temporary employment of 
alien farmworkers will have an opportunity to testify or to provide supplementary state- 
ments for the record. 


Green said these hearings would assist the department in its dual responsibility 


of both safeguarding job opportunities for American workers and of assuring that adequate 


labor supplies are available to farm employers to meet harvest and other needs. 

He said the department's objective is to assure that whatever regulations are 
issued at the close of the hearings for application in the 1978 harvest season “will 
treat all interested groups in an equitable manner consistent with the provisions of 
the immigration law." 

Further details on the aliens farmworkers regulations will be published in the 


Federal Register as soon as final plans are formulated. 
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WASHINGTON -- Idleness attributable to work stoppages in February, at 0.09 percent 
of estimated total working time (0.9 working days idle per thousand) was slightly 
higher than the estimated idleness rate of .07 percent in January 1977 and February 
1976, the U.S. Labor Department's Bureau of Labor Statistics reported. 

The number of stoppages in February increased to 549 from the January total of 
518 and the 540 reported in February 1976. 

About 260,000 workers were engaged in labor disputes this month, well above the 
176,000 and 133,000 workers participating in labor disputes last month and in 
February 1976, respectively. 

Some 1.4 million days off the job resulted from labor-management disputes in 
February, compared with 1.2 million last month and 1.0 million a year ago. 

Stoppages were relatively large this month, averaging 474 workers, as compared 
with the averages of 340 workers last month and 246 workers in February 1976. 

Walkouts in February averaged 5.2 days (as measured by days idle per worker 
involved) in duration, below the 7.7 days for the same month in 1976 and the 6.6 days 
in January. 

Four large strikes (each involving 5,000 workers or more) were in effect in 
February 1977. These disputes, three of which ended in the month, accounted for 
15 percent of ali workers involved in strikes and 25 percent of all idleness resulting 
from strikes in February. There were no large strikes in February 1976. 


Strikes beginning in February declined to 314 from 35] in January and 354 in 


February 1976. This is the lowest number of strikes for this month since 1967 when 


292 strikes were recorded. 
An estimated 158,000 workers engaged in new strikes in February, 65,000 more 


than a year ago and the highest February total since 1969. 


see 
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The U.S. Labor Department's Bureau of Labor Statistics reports that in May 1976 
about 750,000 wage and salary workers were on 4-day schedules, compared with about 


50 million on standard 5-day schedules. 


According to the U.S. Department of Labor, the number of workers on.4-day work- 


weeks of 35 hours or more has increased only slightly since 1973, and no growth 


occurred in the number between May 1975 and May 1976. 


The number of employees working 5-day weeks, the predominant schedule for 
many years, became even more prevalent from May 1973 to May 1975, rising to nearly 


84 percent of all full-time workers, the U.S. Department of Labor reported. 
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Local government, which has consistently had a higher proportion of workers 


on 4-day weeks than any other major industry group, showed about 4 percent on such 


schedules in 1976, according to the U.S. Labor Department's Bureau of Labor Statistics. 














